
equivalent to graduation from a four-year college or university 
with major coursework in criminal justice, police science, 
public administration, or a related field. A minimum of two (2) 
years of executive or command-level managerial experience in 
a law enforcement agency equivalent to the role of Commander, 
Captain or above. Additional requirements include possession of, 
or the ability to obtain a valid California Driver’s License by the time 
of appointment; possession of a Management Certificate issued by 
the California State Commission on Peace Officer Standards and 
Training (P.O.S.T.) or an out-of-state equivalent. Completion of P.O.S.T. 
Command College, FBI National Academy, the California Police Chiefs 
Executive Leadership Institute, PERF’s Senior Management Institute for 
Police and/or a master’s degree is highly desirable.

COMPENSATION
The annual salary for the Police Chief is $180,110 - $240,086; placement 
within this range is dependent upon qualifications and experience. The City 
also offers an attractive benefits package including: 

Retirement – Membership in the CalPERS Safety Employees Plan - 3%@50 plan 
for members hired before July 1, 2012; 3%@55 for Classic/legacy members; 
and 2.7%@57 for PEPRA new members. 

Medical – Medical coverage is provided for employees and dependents through 
CalPERS under the Public Employees Medical and Hospital Care Act (PEMHCA). 

Dental & Vision – City paid Delta Dental and VSP for employee and dependents.

Life Insurance – Employer-paid life insurance policy, which is 2x employee’s 
base annual salary.

Other Benefits – Employee Assistance Program, long-term and short-term 
disability insurance, Deferred Compensation (457), Section 125 Flexible Spending 
Reimbursement Accounts, and Voluntary/Supplemental Life Insurance. 

Management Incentive Pay – Not-to-exceed $250 per pay period for  
Department Directors.

Management Leave – Executive management employees receive 10 days 
administrative leave on January 1 of each year.

Paid Holidays – 10.5 federal holidays and 2 discretionary holidays annually.

Paid Vacation – 12 days per year, with 
established increases for years of 
service.

Paid Sick Leave – Sick leave is accrued 
at 7.5 hours per calendar month.

Bereavement Leave - Up to three (3) 
working days leave with pay in the event 
of death in the immediate family of the 
employee or the employee’s spouse—
if death occurred or services for the 
deceased are within the State—and up 
to five (5) days if death or services for 
the deceased are outside of the State.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
June 17, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
and Associates. Candidates will be 
advised of the status of the recruitment 
following finalist selection. Finalist inter-
views will be held with the City of San 
Ramon. A select group of candidates 
will be asked to provide references once 
it is anticipated that they may be rec-
ommended as finalists. References will 
be contacted only following candidate 
approval. 

If you have any questions, please do 
not hesitate to call Joel Bryden or Nina 
Jamsen at:

(916) 784-9080

POLICE  
CHIEF



THE COMMUNITY
The City of San Ramon, CA (population 
83,118) is located in the San Ramon Valley of 
Contra Costa County, approximately 35 miles 
east of the City of San Francisco. Incorporated 
in 1983, San Ramon is a charter city, which oper-
ates under a Council-Manager form of government. 
The City occupies a land area of 18.56 square miles and 
is surrounded by the communities of Danville and Dublin as well as 
unincorporated lands in both Alameda and Contra Costa Counties.

The City is located in the San Ramon Valley, long considered one of the 
most desirable living areas in the Bay Area because of its scenic beauty, 
suburban charms, excellent school systems, and proximity to major  
employment centers. Until the early 1980’s, San Ramon was primarily a 
bedroom community for the major employment centers in the Bay Area: 
San Francisco, Oakland, and San Jose/Silicon Valley. The development of 
Bishop Ranch, in 1982, transformed San Ramon into a significant regional 
employment center. With the development of major new employment centers, 
employees are attracted from such far away distances as Sacramento 
and San Joaquin Counties.

The Bishop Ranch Office Park consists of 580 acres of land with 5.9 million 
square feet of office space. Bishop Ranch, a major regional employment 
center, is home to over 600 thriving companies in more than 30 industries, 
from Fortune 500 companies such as Chevron, AT&T, PG&E, Bank of the 
West, GE, and Ford, to small entrepreneurial firms and professional practices 
in growing areas like social software and clean technology. Over 21,000 office 
workers commute daily to the employment center, and 16,000 jobs are  
expected to be added over the next 15 years, and for good reason—over 
70% of residents over 25 years of age have a bachelor’s degree or higher. 
The City is also a richly diverse and affluent community with an average 
household income of $150,026. San Ramon is dedicated to continuous  
improvement in quality of life, which makes its citizens proud. With easy  
access and a full range of services, it is little wonder why San Ramon is one 
of Contra Costa County’s most exciting and progressive cities.

THE POLICE DEPARTMENT
The vision of the San Ramon Police Department is to be on the forefront of 
the law enforcement profession by employing the most effective methods 
in providing quality police services. The Department will soon occupy a 
beautiful new building and consists of 89 staff 
comprised of 70 sworn officers and 
19 civilian staff members. The 
mission of the San Ramon 
Police Department is to 
provide the highest qual-
ity police service to those 
who live and work in 
the City of San Ramon. 
The Police Department 
works in collaboration 
with the community 

and strives to maintain the highest level 
of public safety with the goal of main-
taining the high quality of life expected 
within the City of San Ramon. The De-
partment strives to be fair, just, and 
responsive to the needs and feelings 
of its community. 

San Ramon Police Department Core 
Values: 

Service: We provide quality, profession-
al service to every citizen we contact.

Responsiveness: We are here to re-
spond to the needs of our community. 
In doing so, we assure that we are re-
sponsive to all requests for our service.

Integrity: The integrity of the San Ramon 
Police Department is reflective of each 
member of our organization. We must be 
mindful of this responsibility at all times.

Safety: Our goal is to ensure that the 
community is safe for all those who 
live and work in the City of San Ramon.

Professionalism: We will provide qual-
ity, professional service while being re-
sponsive to the needs of our community. 
We will do this with integrity and assure 
that all citizens have a sense of safety. 
In doing so, we will be recognized as the 
professional organization we strive to be.

The Police Department is organized into 
two bureaus. The Operations Bureau 
includes Emergency Services, Fleet, 
the K-9 Program, the Patrol Division, the 
Traffic Division, Special Events and the 
Youth Resources Division. The Support 
Services Bureau consists of the Crime 
Prevention Division, Dispatch, the Inves-
tigations Division, the Records Division, 
the Training and Professional Standards 
Division, Volunteers, and the Property/
Evidence Division. The function of each 
division is an important component  
to ensure that the San Ramon Police 
Department (SRPD) maintains the 
professional operation expected by 
the community we serve.

THE POSITION
The Police Chief is a department di-
rector position and oversees, directs, 
and participates in all activities of the 

Police Department for the City 
and for surrounding areas in 
certain mutual aid circum-
stances. Responsibilities in-
clude strategic planning for 
use of resources, coordi-
nating the activities of the 
Department with those of 
other local departments 
and ensuring that services 
provided, and development 
plans are of the highest quality. 
The incumbent is accountable 
for accomplishing Departmental 
planning and operational goals and 
objectives and for furthering City goals 
and objectives within general policy guidelines. 
Assignments allow for a high degree of administrative discretion in their  
execution.

Essential job functions include, but are not limited to the following:

• Develop and implement goals, objectives, policies, procedures, work standards, 
and internal controls for the Department and assigned program areas.

• Provide administrative and professional leadership and direction for the  
Department and the City.

• Prepare and administer large and complex budgets and allocate limited  
resources in a cost-effective manner.

• Interpret, apply, explain, and ensure compliance with Federal, State, and  
local policies, procedures, laws, and regulations.

• Plan, organize, direct, and coordinate the work of management, 
supervisory, professional, and technical personnel; delegate 
authority and responsibility; select, train, motivate, and eval-
uate the work of staff; and train staff in work procedures. 

• Research, analyze, and evaluate new service delivery 
methods, procedures, and techniques.

• Effectively administer special projects with contractual 
agreements, and ensure compliance with stipulations, 
and effectively administer a variety of public works 
programs and administrative activities.

• Conduct effective negotiations and effectively represent 
the City and the Department in meetings with governmental 
agencies, contractors, vendors, and various businesses, 
professional, regulatory, and legislative organizations.

• Prepare clear and concise reports, correspondence, policies, 
procedures, and other written materials.

• Conduct complex research projects, evaluate alternatives, 
make sound recommendations, prepare effective technical 
staff reports, and establish and maintain a variety of filing, 
record-keeping, and tracking systems.

THE IDEAL 
CANDIDATE 
The City of San Ramon is seeking an 
innovative and experienced law  
enforcement professional, with a 
commitment to an active model of 
community policing to serve as its next 
Police Chief. The new Chief will be an 
inspirational leader and experienced 
executive who will significantly engage 
with all parts of the San Ramon com-
munity, earning the respect of not only 
sworn and civilian personnel but who 
will also inspire confidence and trust 
from the community. This person will 
cultivate and maintain effective part-
nerships with the community, City staff, 
and other law enforcement agencies 
by being an adaptable, empathetic, 
relational, and engaged leader with 
the highest level of integrity. The City 
is seeking a leader that will hold all 
Department personnel accountable 
when appropriate and treat everyone 
with dignity and respect. 

The City is seeking a transparent, out-
of-the-box thinker who is technologically 
progressive and understands how 
technology can be used as a force-

multiplier. This person will be knowl-
edgeable about current trends in 

the law enforcement industry 
and will understand modern 

principles, practices, and 
techniques of police ad-
ministration, organization, 
and operation. They 
must also be knowl-
edgeable in technical 

and management phases 
of law enforcement and 

crime prevention; local gov-
ernment organization and  

administration; human resources 
management and administration meth-
ods as well as contemporary issues 
in law enforcement. 

Any combination of experience and 
education that could likely provide the 
required knowledge and abilities would 
be qualifying, such as education 
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equivalent to graduation from a four-year college or university 
with major coursework in criminal justice, police science, 
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Police and/or a master’s degree is highly desirable.
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